
Education O,icer 
 
 
Education is at the heart of the association and it is beneficial that each branch has a named person who holds 
a key responsibility for it. 
 
The various aspects of the role are listed below though each branch can tailor the requirements to suit their 
circumstances.  For example: 
 
- if the person is relatively inexperienced and/or has limited time he/she could become the Education 
Representative; 
- someone who agrees to be the Education Coordinator is likely to carry out the representative role as well or 
work collaboratively with the Education Representative, perhaps mentoring him/her for future responsibilities; 
this position may coincide with other committee functions such as Social Secretary or Membership Secretary; 
-  the Education Officer has scope to develop the role to individual strengths as well as to build up an active 
programme according to branch needs. 
 
A branch could adopt any one of the tiers or mix and match the responsibilities, adopting whichever title suits 
the circumstances. A further option could be to form a team of 2-3 who work together to cover the 
responsibilities. 
 
 
Education Representative 

• To be aware of the education needs of branch members and seek opportunities for these to be met. 
• To act as the link between branch members and the branch committee, and between the branch 

committee and DESC. 
 
Education Co-ordinator 

• To coordinate an annual/seasonal Education Programme for the branch. 
• To establish/maintain links with the community and schools. 

 
Education Officer 

• To construct, implement and review an Education Strategy for the branch. 
• To organise training events to suit branch members at different levels of experience. 
• To lead trainings or arrange suitable tutors to lead the various theory/practical elements of the branch 

Education Programme. 
• To liaise with the DBKA Education Officer and Exam Secretary for advice and support in carrying out 

the above responsibilities. 
 
 


